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former U.S. Education Secretary 
William Bennett at Empower 
America, a Washington D.C. think 
tank. During this time, he held the 
positions of policy analyst and head 
of congressional relations.  

Smith returned to Alabama and 
served as policy director for Gov. 
Bob Riley's 2002 gubernatorial run. 
During the campaign he helped draft 
Riley's “Plan for Change.” After the 
election, Smith served in Gov. 
Riley's cabinet as Senior Advisor to 
the Governor. 

Smith is also a graduate of Auburn 
University and has a B.A. in 
Economics.  

He and his wife, Stephanie, have 
four children. 
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On Monday, Nov. 16, Dalton S. 
Smith, President and Chief 
E x e c u t i v e  O f f i c e r  o f  t h e 
Birmingham Business Alliance will 
speak.  

He was selected as the leader of the 
new organization in April 2009 by 
BBA's Executive Committee.  

Smith was charged by the new 
Executive Committee to bring the 
Birmingham Regional Chamber of 
Commerce together with the 
Metropolitan Development Board to 
create a much stronger and well-
rounded entity to promote dynamic 
economic growth in the seven-
county Birmingham region.  

Smith previously served as executive 
director of Region 2020 where he 
was responsible for promoting 
regional cooperation and improving 
quality of life issues, such as 
transportation, education and 
affordable housing. While at 2020, 
Smith, along with Kate Nielsen, 
helped spearhead the Three Parks 
Initiative promoting the Railroad 
Park, Red Mountain Park and 
Ruffner Mountain Nature Preserve. 

Smith has worked in many different 
capacities since receiving his law 
degree in 1990 from the University 
of Alabama School of Law. He 
served as law clerk for U.S. District 
Judge Robert Varner from 1990-
1991. He then served as counsel for 
U.S. Senator Howell Heflin from 
1991-1994.  

Following his work on Capitol Hill, 
Smith worked for both former U.S. 
Housing Secretary Jack Kemp and 
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On Monday, Nov. 9, 
Tory Herring presented 
a  p r o g r a m  o n 
Generation Y. Tory was 
introduced by David 
Clark.  

Tory said Generation Y is 
comprised of individuals 
age 35 and under. This 
“younger generation” 
includes those who 
finished college in recent 
years or will shortly.  

Tory’s firm Leadership 
Partners bases teachings 
on research conducted 
over the past 20 years. 
Their findings are that 
core values of Generation 
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These nominees will be formally 
elected during the Annual Meeting 
of the club in December. 

President-Elect Jodie Smith 

Treasurer Bonnie Richards 

Secretary Wes Brown 

Club Service Jobey York 

Community Srvc Ken Rhoden 

Vocational Srvc Wyatt Haskell 

International Srvc Bill Ross 

Membership David Bell 

Public Relations Jacob Erwin 

Directors At-Large Wayne Hester 
Hal Cain 
Bob Baker 

Directors 
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O u r  t h i r d  a n n u a l  B o t a n i c a l 
Bash is scheduled for Friday, April 9, 
2010. Bring family, friends, and  
prospective members to enjoy a 
delicious dinner and drinks and to hear 
the best jazz band in town, and 
participate in a silent auction! This is for 
a great cause, and we need your 
support. RSVP to Becky Swindall 
at becky@shadesvalleyrotary.org. 
Again this year, the Botanical Bash will 
benefit Friends of Birmingham 
Botanical Gardens’ Summer Internship 
Program. Since we want to make the 
most of this occasion, we need your 
help in getting items for the silent 
auction.  If you have any items you 
would like to donate, please contact 
Bonnie Richards at Bonnie_Richards 
@colonialbank.com. 
We look forward to making this our 
most enjoyable and successful event 
ever! 

Y are the same as Generation X. These 
values include the following. 

· To be treated with dignity and respect 

· To have work that is meaningful and of 
value 

· To be able to give and receive candid 
feedback 

· To learn from people with wisdom 

These core values are often overlooked or 
misunderstood based on superficial 
observations that might suggest Generation 
Y individuals are fractious, less hard 
working, won’t “stick with it” and expect 
immediate gratification. 

Tory said to remember they learned from us! 
Generation X individuals primarily taught 
and trained Generation Y. The sense of 
entitlement you might see in Generation Y 
was instilled by Generation X. 

Generation Y’s social skills are not as 
developed as Generation X’s because 
communication happens differently today. 

The internet and text messaging encourage a 
minimum use of letters and words. The use 
of special characters is another example of 
changing communication.  

As seasoned leaders, how should we 
respond? 

Tory said to manage Generation Y in the 
same manner we manage ourselves. Treat 
these individuals like you expect to be 
treated. Don’t jump to conclusions in judging 
the younger generation and don’t be blinded 
by what you think. Remember the same 
things are important to all of us.  

Tory said that younger people want to 
engage the older generation. Create an 
environment in your workplace that allows 
engagement and encourages open and honest 
discussion and debate. Don’t view this kind 
of interaction as disrespectful and don’t 
overreact to how Generation Y’s response. 
Remember that generally speaking younger 
people are intimidated by those who are 
older.�


