
addressing workplace violence, stress 
management, mental health and career 
transition. 

Art holds three graduate degrees, 
including post-doctoral studies, from 
different universities. He was awarded a 
doctorate in Social and Behavioral 
Science from The Ohio State University, 
and masters’ degrees from the 
University of North Carolina at Chapel 
Hill and the University of Alabama at 
Tuscaloosa. Art’s undergraduate degree 
was conferred cum laude by the 
University of Dayton.  
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On Monday, July 27, President Dr. Art 
Cara will preview the 2009-10 Rotary 
Year.  

Art is General Manager and Proprietor 
of Outplacement Consulting Services 
(OCS). From 1989-2005, he founded 
and served as General Manager for the 
Birmingham office of an international 
outplacement company where he 
coached corporate executives, managed 
the sales/operations of a multi-state 
division and interpreted career/
personality-related assessments. Art is a 
much sought after speaker who 
frequently addresses topics such as 
workplace stress, change management/
outplacement and executive assessment. 
 
Prior to becoming a Corporate 
Consultant, he was State Director of 
Medical Social Services for First 
American Home Health Care. Art served 
on several undergraduate/graduate 
university faculties, authored many 
workplace related articles and launched 
a career advice/mental health column 
called Job Fare for the Birmingham 
Business Journal. He is a frequent guest 
commentator on Clear Channel (WERC 
Radio 960 AM) and Citadel 
Broadcasting (107.7 HOTS FM) 
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Team Leader Applications Due:  				 July 31, 5 p.m. 

Team Leader Interviews:  				 August 8 

Team Member Applications Due:  				 August 14, 5 p.m. 

Team Member Interviews:  				 August 22 

The District GSE Committee is seeking Team Leader and Team Member nominations 
from the Rotary Club of Shades Valley for the group study exchange for the year 
2009-10 with Rotary District 3132, a portion of the state of Maharashtra, the third 
largest state in India. 

The Team Leader must be a Rotarian and should be knowledgeable about Rotary 
International.  

In selecting nominees for Team Members, please remember the following important 
points: 

a. A team member must not be a Rotarian or related to a Rotarian (child, grandchild, 
spouse). 
b. A team member must reside and work within the District and must have been 
engaged, full time, in a vocational field for two (2) years prior to their selection. 
c. A team member must be between the ages of 25 and 40 as of the first day of the 
exchange.            

For further details and applications, please contact our Club President. 

Monday, July 20, highlighted the 
Summer Internship program.  

The internship program was initiated 
under the direction of Susan Brouillette. 
While serving as the 2007-08 President, 
Susan requested the club define its own 
signature project. After careful 
consideration, the internship program 
was selected as the Club’s signature 
project. It was also determined that the 
internship would be funded by an annual 
Botanical Bash fundraising event.  

Bill Schoel has served as the Rotary 
Club Internship Coordinator since the 
program’s inception two years ago. 

The club extends a special thanks to the 
2009 Botanical Bash Committee 
including Bill Ross, Bonnie Richards 
and Tim Coker.   

Executive Director the Birmingham 
Botanical Gardens (BBG) and Honorary 

Rotarian Fred Spicer spoke on the 
shortage of science-focused students and 
the club’s specific commitment 
addressing this issue.  

Fred also introduced Henry Hughes, the 
Director of Education at the BBG. 

Henry shared a slideshow highlighting 
Steven Kennedy’s internship projects 
and activities.  

Steven Kennedy concluded the program 
with personal comments on his 
internship experience.  
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President Art Cara thanked Secretary Bonnie 
Richards for hosting a planning session for 
the 2009-10 board members.  

The board approved the appointment of 
Jobey York to replace Gordon Lawson as 
Community Service Chair. Gordon resigned 
his membership due to work conflicts. 

The proposed budget for the new year was 
introduced. Additional work will be 
completed to detail the financial needs.  

The names of two candidates for membership 
are being circulated at present. There are 
several candidates for the next orientation 
which is scheduled for Aug. 10. Greeter 
David Been will help Membership Chair Hal 
Cain identify potential candidates for 

membership as guests attend meetings. 
Members bringing guests can help by asking 
that a business card be left with David at the 
registration table. Hal will follow up 
contacting the sponsor and the visitor. Ask 
Becky for an application for membership if 
needed. Members should let Becky and Hal 
Cain know if their guest wishes to attend 
orientation to learn more about SVR. 

Past President Jim Spencer thanked the 
members of last year’s board for their 
support. He challenged all to regularly attend 
meetings as this is the key to member 
enthusiasm and retention.  

Club Service Chair Wes Brown will work to 
update the website. 
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